
IN THE UNITED STATES DISTRICT COURT 

FOR THE DISTRICT OF MARYLAND 

 

       : 

Suzanne D. Windsor     : 

2501 17
th

 Street, N.E.     : 

Washington, DC 20018    : 

       : 

Plaintiff,   :  Civil Action No: 14CV2287 

       : 

 v.      :  Jury Trial Demand 

       : 

BOARD OF EDUCATION OF   : 

PRINCE GEORGE’S COUNTY   : 

14201 School Lane     : 

Upper Marlboro, MD 20772    : 

       : 

And       : 

       : 

Janice Briscoe, in her individual capacity  : 

and official capacity as Special Projects Officer : 

       : 

And       : 

       : 

Karyn Lynch, in her individual capacity and  : 

official capacity as Chief of Student Services : 

       : 

And       : 

Jacqueline Naves, in her individual capacity  : 

and official capacity as Supervisor of Pupil  : 

 Services,      : 

       : 

And       : 

       : 

Douglas Anthony in his individual capacity  : 

and official capacity as the Acting Director  : 

of Human Resources,     : 

       : 

Defendant (s)   : 

 

PLAINTIFF’S CAUSE OF ACTION MEMORANDUM 

 

TITLE VII:  COLOR DISCRIMINATION  

1.  Board of Education, via the following acts, engaged in color discrimination of the Plaintiff: 
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A.  Crossland High School Assistant Principal Stephanie Lyons engaged in verbal assaults of the 

Plaintiff that referenced her “red” complexion.  Those assaults were brought to the attention of 

Defendant Janice Briscoe between 1994 and 1995 and Defendant Janice Briscoe took no action.  

As a result, the Plaintiff made a complaint to Superintendent John Deasy, which resulted in 

Defendant Janice Briscoe’s demotion. 

B.  During the Summer of 2011,  Defendant Janice Briscoe was placed in a supervisory capacity 

over the Plaintiff.  During that summer, Defendant Janice Briscoe advertised the availability of 

five newly created hearing officer positions with the Office of Appeals but failed to apprise the 

Plaintiff of the availability of the positions in a meaningful fashion. 

C.  In the school year of 2011-2012, Defendant Janice Briscoe demoted the Plaintiff by giving 

someone with less seniority the Plaintiff’s position.  The Plaintiff was removed from Annapolis 

Road Academy and reassignment to Northwestern High School as a result of her seeking of 

assistance from the Union with regards to Janice Briscoe.  Mr. Jones was also working at 

Northwestern High School, who the Plaintiff had previously conducted an investigation between 

August 2006 and November 2007. Mr. Jones began to harass the Plaintiff during her 

employment at Northwestern High School and Defendant Briscoe took no preventative measures 

to protect the Plaintiff despite being informed of Mr. Jones’ conduct and being fully aware of the 

history between Mr. Jones and the Plaintiff. 

D.  Defendant Karyn Lynch was informed by the Plaintiff of both the history and conduct of Mr. 

Jones and Janice Briscoe and did not take any action to protect the Plaintiff 

E.  Despite the Plaintiffs filing of a report with Ms. Elizabeth Davis regarding Ms. Lynch’s 

failure to address the conflict regarding Janice Briscoe and Mr. Jones, Ms. Elizabeth Davis 

indicated that she would take no action  
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F.  Janice Briscoe increased the Plaintiff’s caseload from 2 to 6 schools during the 2012-2013 

school year.  The agents of the Board of Education conducted an interview for an additional 

position to be added in the Office of Appeals for the 2012-2013 school year.  Janice Briscoe 

participated in the selction of the Plaintiff’s interview panel.  However, members of the 

Plaintiff’s interview panel had previous conflict with the Plaintiff, which included Shauna Battle.   

G.  With regards to the interview panel in the 2012-2013 school year, the Plaintiff informed 

Defendant Mr. Douglas W. Anthony, about her concern about HR guidelines and explained that 

she was interviewed by an inappropriate, biased panel.  However, Mr. Douglas Anthony did not 

take any action. 

H.  Defendant Jacqueline Naves, who was a friend of Defendant Janice Briscoe, was appointed 

to the position of the Plaintiff’s supervisor during the 2012-2013 year.  Ms. Naves executed 

and/or attempted to execute arbitrary evaluations. 

I.  During March of 2013, the EEOC held a mediation between the Board and the Plaintiff but an 

agreement was not reached.  After the EEOC meeting, Defendant Jacqueline Naves denied the 

Plaintiff transportation reimbursement to attend a MAPP Conference in Ocean City, Maryland, 

which had been approved every other year.  Further, Jacqueline Naves previously granted the 

Plaintiff leave to attend the Cnference. Defendant Jaqueline Naves denied the Plaintiff her duty 

day assignement for the year of 2013-2014. 

J.  At the end of the 2012-2013 year, Defendant Jacqueline Naves advertised new positions in the 

Office of Appeals and the Homeless Office.  However, the interview panel was again biased.as 

Defendant Janice Brisccoe was one of the interviewers. 

While Defendant Mr. Douglas W. Anthony had assisted others in acquiring promotions and/or 

other positions, he refused to assist the Plaintiff in this situation.   
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K.  Defendant Board of Education, via agents Chief Williams scolded the Plaintiff when she 

CCd him on inquiries to Defendant Jacqueline Naves  

L.  After the Plaintiff mentioned her concerns to Chief Williams, Defendant Jacqueline Naves 

requested the Plaintiff to cover a presentation at the last minute and the Plaintiff’s failure to 

cover the presentation would have negatively affected her record. 

M.  Chief Williams declined an offer to allow the Plaintiff to shadow him for six-months directly 

after the Plaintiff had filed a Complaint regarding Jacqueline Naves. 

N.  Defendant Jacqueline Naves verbally discouraged the Plaintiff from speaking with the CEO 

Board of Education, via Anthony Boyd caused her cases to be delayed 

It is the theory of the Plaintiff that all of the incidents at issue trace back to the verbal assaults 

that were ignored by Defendant Janice Briscoe, but more importantly, those assaults were 

ratified.by Defendant Janice Briscoe and the other agents of the school board as previously 

referenced.  As a result, the school board is liable for Color Discrimination. 

HOSTILE WORK ENVIRONMENT 

A.  Janice Briscoe increased the Plaintiff’s caseload from 2 to 6 schools during the 2012-2013 

school year.  The agents of the Board of Education conducted an interview for an additional 

position to be added in the Office of Appeals for the 2012-2013 school year.  Janice Briscoe 

participated in the selction of the Plaintiff’s interview panel.  However, members of the 

Plaintiff’s interview panel had previous conflict with the Plaintiff, which included Shauna Battle.   

B.  With regards to the interview panel in the 2012-2013 school year, the Plaintiff informed 

Defendant Mr. Douglas W. Anthony, about her concern about HR guidelines and explained that 

she was interviewed by an inappropriate, biased panel.  However, Mr. Douglas Anthony did not 

take any action. 

Case 8:14-cv-02287-TDC   Document 109   Filed 12/04/17   Page 4 of 7



C..  Defendant Jacqueline Naves, who was a friend of Defendant Janice Briscoe, was appointed 

to the position of the Plaintiff’s supervisor during the 2012-2013 year.  Ms. Naves executed 

and/or attempted to execute arbitrary evaluations. 

D.  During March of 2013, the EEOC held a mediation between the Board and the Plaintiff but 

an agreement was not reached.  After the EEOC meeting, Defendant Jacqueline Naves denied the 

Plaintiff transportation reimbursement to attend a MAPP Conference in Ocean City, Maryland, 

which had been approved every other year.  Further, Jacqueline Naves previously granted the 

Plaintiff leave to attend the Cnference. Defendant Jaqueline Naves denied the Plaintiff her duty 

day assignement for the year of 2013-2014. 

E.  At the end of the 2012-2013 year, Defendant Jacqueline Naves advertised new positions in 

the Office of Appeals and the Homeless Office.  However, the interview panel was again 

biased.as Defendant Janice Brisccoe was one of the interviewers. 

While Defendant Mr. Douglas W. Anthony had assisted others in acquiring promotions and/or 

other positions, he refused to assist the Plaintiff in this situation.   

F.  Defendant Board of Education, via agents Chief Williams scolded the Plaintiff when she CCd 

him on inquiries to Defendant Jacqueline Naves  

G.  After the Plaintiff mentioned her concerns to Chief Williams, Defendant Jacqueline Naves 

requested the Plaintiff to cover a presentation at the last minute and the Plaintiff’s failure to 

cover the presentation would have negatively affected her record. 

H.  Chief Williams declined an offer to allow the Plaintiff to shadow him for six-months directly 

after the Plaintiff had filed a Complaint regarding Jacqueline Naves. 

I.  Defendant Jacqueline Naves verbally discouraged the Plaintiff from speaking with the CEO 

Board of Education, via Anthony Boyd caused her cases to be delayed 
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It is the theory of the Plaintiff that all of the incidents at issue trace back to the verbal assaults 

that were ignored by Defendant Janice Briscoe, but more importantly, those assaults were 

ratified.by Defendant Janice Briscoe and the other agents of the school board as previously 

referenced.  However, the Plaintiff’s rightful opposition Defendant Janice Briscoe’s conduct and 

other agent’s ratification of such when the Plaintiff presented such to them created a hostile 

environment as specified above.  As a result, the school board is liable for Hostile Work 

Environment. 

RETALIATION 

A.Plaintiff made a complaint to Superintendent John Deasy regading Defendant Janice Briscoe 

between 1994 and 1995, which resulted in Defendant Janice Briscoe’s demotion. 

Plaintiff had previously conducted an investigation of Douglas Jones between August 2006 and 

November 2007.  

B.  The Plaintiff informed Defendant Karyn Lynch of both the history and conduct of Mr. Jones 

and Janice Briscoe in 2011-2012 year. 

C.  Plaintiffs filing of a report with Ms. Elizabeth Davis regarding Ms. Lynch’s failure to address 

the conflict regarding Janice Briscoe and Mr. Jones, Ms. Elizabeth Davis indicated that she 

would take no action  

D.  The Plaintiff informed Defendant Mr. Douglas W. Anthony, about her concern about HR 

guidelines and explained that she was interviewed by an inappropriate, biased panel during the 

2012-2013 year.   

E.  The Plaintiff’s participation in EEOC mediation in 2012-2013 between the Board and the 

Plaintiff but an agreement was not reached.   
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F.  The Plaintiff sought assistance from the CEO Dr. Kevin Maxwell of the Board of Education 

During the summer of 2013; 

G. The Plaintiff CCd Chief Superintendent Williams and was scoled  

It is the theory of the Plaintiff that the Plaintiff engaged in the protected activities as identified 

above and was subsequently met with opposition and retaliation by the Defendants as referenced 

above.  As a result, the school board is liable for Retaliation. 

1981 AND 1983 

The Plaintiff respectfully reserves the right to raise any and all conduct as previously referenced in 

support of the  1981 and 1983 claims.  However, the conduct as previously referenced does in fact 

support Plaintiff’s 1981 and 1983 cliams. 

 

Respectfully Submitted, 

       /s/ 

John Hopkins, Esq.  

       Law Office Of John Hopkins 

       3515 37
th

 Street 

       Mount Rainier, MD 20712 

       (301) 323-5169 

       johnhopkins413@hotmail.com 

Federal Bar Number 18733 
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